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The warehousa panel mot wi:th tho purpose of investjgat:.ln~ t.h~ fa.P.tors 

that led up to tho inr"iltr.ation of the Peoplos ,· Warehouse by ;Steve Brandr5 ot~ 

and tho effects of that tinfiltration--the April 1st coup and subsequent 

destruction of 'tho PW. It is tho conclusion of this panel that the infiltr~ -
, ' . , 

tion could havH b oon stopp£->d , SB neutralized, aad the coup and .,subsoquont 

destruction of PW prHvented; In tho course of pa~el diecuss-iqns; PW . J.. 

PW at tho time SB was there were questioned about •the sequence of events 

at PW and thoir r6lu in thom. Atl members of ' th~ organizational base t0nk 

p~~t in this inquiry, underscoring its s~riousness and ' tho necessity to 

hold members of a revolutionary organization accountable for tho effects 

cf their practice, . 

From the information and evidence gathor~'<l · by th·e · warohouso panel, it 

has b ecomo possible to t~ace tho event!:: l eadil1g up to ·s:B.•s rise to power 

at PW and to pinpoint r esponsibility for it . It is important that the 

product of this investigation 'be seon as valuable material to study a.r.d 

learn from. As members of a revolutionary organization, we have the r espcr.-

sibility to safeguard tho organization from opportunists, infiltrato~s, · 

and other conscious and unconscious agents of tho Bourgedisie, w!:l.ose purp0ce 

is to destroy re~olution~y organization. By investigating_ our past prac-. 

tice and summarizing it , we can dravT conclusions that wil.l aid in our futeo 

practice . · wo can learn from our own and others ' mist&kes and take concrete 

stops to insure agail?-st their rooccurance. 
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BACKGROUND L~FORMATION 

At the time that SB .first made .his appearance at PW, the effects of the 

wave of reaction following PW'~ transfor mation wore being felt, and PW was 

in serious financial trouble. Thousand of dollars in l oans had been re-
J J 

called by coop reactionaries ~, a short period of time; reactionary coops 

refused to pay past bills ; tho formation of DANG cut the volume of PW 

sales drastically; and the accounts payable (bills) at PW were backloggedf 

with creditors r efusing c·r(.>dit until past accounts were settloo . At the 
. • • • r ~ 

time that Linda aarris rec ~mmondod that her brother's advice be asked for 

( "Something' s got to be done, and I don't know how to do it. "), tho PW' 
} . ' . . 

checkbook was '1)18., 000 in the rod. Tho sP,aky internal economic organiliiat~on 

of PW made it more vulnerable to the threat of extpr nal forces , Many of 

the same anarchistic practices of pre-transformation days were still in 

use at PW. A drastic reorganization usin~ scientifi c methods. was necessary 

in order tq stabilize the PW economically. Underlying the urgency of this 

reorganization was the necessity of an economically stable cent;ral warehouse 

to supply food to the developing coop movement. Plans wore made to re-
. . . 

structure and centralize the economic systems of all the progressive coops, 

therefore :.strengthening their €~conomi<;l bas.e . 

The PW at. tl').is time continue.d to be cen.t.ral to the ideological 

struggle raging ir the coop system. Progressive f'.orces in the Twin Cities 

looked _to PW' to live up to it_s promisQs .and apply scientific .methods in 

building a coop movement that served tho working class stru.ggle. One of 

tho tactics in this period, aimed at creating concrete links with working 

class people , was the r eplacement· of ' old P1el workers with working class 

people hired in r esponse to Help-wanted ads in the newspaper. Creating 
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jobs for the unemployed is :c,;}ef c;f the Aims o.f the Coop . Move~ent. 

It is into this situation that JF and later MR are assigned as primary 

leadership at PW. Their ·tas~· is to deal w·ith Pw'.s economic problems ,find 
. : . 

solutions , put them into practice ; and thereby strengthen the economic 

foundation of tho Coop Movement. It is important to note that the concen-

tration on economics in this period did not mean setting. aside :th.e class 

struggle and laying tho groundwork for a botirgeois wheeler. dealer· to rise .. ' 
to power. On the contrary, in order -for the Coop Mbvement .to become a 

strong political force to advance the struggle' of the· working class, it 

is a material necessity for it to be stable oconomicalJ.Y·, and operate in 

a scientific manner in dealirlg :with the dominant ocon'omic system. JF, 

especially, ·was ' given the assignment to doal ·with the economic problems 

at PW and the Coop 1"1ovement, becaus·e of his familiarity with the laws of 

Capital. As he testified , "I fait I had a grasp of economic functions, tho 

grasp had been tested in practice, m;y assignment was to put it into practice 

at PW and the coops ." 

However, as information and evidence have uncovered, the l~ader~hip . at 

Pvl did not deal with the real problems there and instead. turned ,to SB and 

his si'ster to do their work for them. The -con'sequencos of their· actions have 

had many and for reaching effects. -' · 
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TIME TABLE: SEQUENCE OF EVENTS LEADING UP TO APRIL. 1ST COUP -

NOV. 1, 1975 - - LTIIDA HARRIS IS HI~ AS BOOKKEEPER .AT PW 
; . 

MIDDLE. OF DEC. .- - . JF BECOMES PRIMARY LEADERSHIP. AT PW 

.MIDDLE OF D~C. -- CHECKBOO~ $18,000 . IN RED; .LINDA HARRIS INTRODUCES HER 

BROTHER, · STEVE BRANDRIET , TO SAVE THE SITUATIOJ'l 
. . . 

END .OF J4N ., 1976 -- MB FORWARDS HIS ASSESSMENT OF SB 

BEGINNING OF ,FEB. -- MR B.&:OMES LEADERSHIP WITH JF 

END OF FEB . -- SB PUTS OUT ' PUT POLITICS ON THE SHELF' AT PW ¥1E.ETING 

BEGiliJNING OF .t-lARCH -- DOORS AND Wil"'DOWS FOilliD OfEN--REPORrED BY LB 

BEGL~NING OF MARCH .-- SB IS HIRID, FOR TWO WEEKS 

1v1IDDLE OF MARCH - - LB REPORTS· SB ORGl~NIZING AGAINST PW LEADERSHIP AT 

METING WITH REGULAR ·PW WORKERS .. 
MIDDLE OF MARCH -- tv.LEETI.l'JG WITH RAHDEHS, · REACTI01~ARIES FROH DANC , LJ a 

PUI'S FO~H ASSESSN&iT OF KO , SB 

MIDDLE OF MARCH -- LB PUTS FORWARD ASSESSMENT THAT SB A ' SNITCH ' 

LAST WEEK TIIJ MARCH - - LJ o QUESTIONS W'rlETHER SB A PIG .. 
LAST WEEK IN MARCH -- LASr MEETING WITH SB, HE THREATENS PW 

.J\.PH.IL 1 -- KO & C~ .. SERVE TEMPORARY RESTRAINING ORDER AT PW--PW WORKERS 

(I.Ja, i"IR., LJo) LEAVE THE BUIIDilm WITHOUT OFFERING 

RESISTANCE. 

·' 

\, 
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Why was Steve Brandriet allowed 'to infil trate P~, gain a position of 

p·ower in 'it,· organize· tho PW workers int o ant.a:g;nism with PW. leadership; ' and 

eventually nic,;e ·t ·o take '·over: PW a~d destroy it? 
. \ 

Wai· it ' that Brandriet was 

esp~~iali.y clev,er and deyi6~ ,- and never showed any evidence of· being thr~~ten-­

ing to working -~lass iilt'er~st~? On the contr ary, while SB was a skilled 

' . ~ • ~ t· 
opportunist with a ·good sense ·of· how to wheedle and flatter his way into 

positions beneficial to himi~lf: lie was not perfect in· his deckption, and 

as a matter of fact exposed ·his hS.nd : ove~ and over. · again. ' His and his 

sister • s (Lin'da 
1 

Harris'1 ) practice :at- I:>W - ~·ffe~~d ~ny ·clues to their real 

•• + I • r _' r • I 

intentions , as the warehouse - invest~gation . exposed• 

' ... I .. ....... • ' l\ .I.J· ,.: . ... 
CLUES IN PRACTICE, DANGER SIGNALS. 

1. Steve Brandriet cons~S'tently put ·out . . a b0w.geois _perspective ·ori 'how to · 

conduct warehouSe affairs . "Class stand out- the window, I want· to save_. the 

warehou.Se. "· JF testified that he ' had freque;t disc':t1.ssions with·· SB where 

SB laid out his view' and vision. · "Put'-pol'it.ics on th~ .shell, , ·.._, "Wh~t will 

the bankers and business community ihink, that ' s my concern~" SB' s :111ethod 

was anti-working- class; he relied on the legal system and -believed that 

power could be acquireo throtlgh simple acquisition-- tlie coops ~woUld just 

grow and grow · (within the' system) until they were big and str~ng enough· 

t o take power. "''rhere would be time enough for ·politics - -later . SB pUshed 

' private enterprise ' to LB and was heard laying it out to other warehouse · 

workers . He ~ever took the initiat ive whon he was given an ?Pportunity to 
. . -,. '· 

move poli ticap.y ~ bu:t said, "I' 11 ten9 to business • " 
,"" ; • ~ ~ - ( ' ~>.) ~ 

At times he would appear 
. . 

to go along with the politics when it was to his advantage , but his behavior 
. - . . • . :· - ~ J . 

consistently denied the role of the working class in bringing about chan~e--
, .'· - ·••. J.' 1 .: • . 

and was class contompt~ous in its essense . The assessment of him made by 
~ f .r , , 



a . .... + . 

primary leadership .at PWwas that SB was not a class enemy or opportunist . ~ 

(~ot like JJ or Moe), that h~ was. pr.iroarily i~t~rested in help~g his 

little s ister , and· th~t. ~e had _g0od· (if confused) moi{j,v~s • . J'hey fl.Ssessed . . ~ .... . . .. . 

that h'e didn't . understand the role of. tne Sta"te (thqugh hQ .had spent time 
• • • .... .- l • .. ( • . -

in prison and wa.s supposedly a la:wyer ), and :th,ey thought st:udy wolf].d. .move 
- .. • ! • • :~ • '. 

him ahead. · Howev.~r, although he ' d expre~s inter~st in stuqy ~hen questioned, 
..J ... • .. . ~ ... • .·' ,\ \ 

SB never did any, and showed no evidence of forward motion. .,TF .t~stified , 
' ~ • • • • .. i • " • • • ... • ... 

"I ' 11 have to take responsib;ility for : it, I didn.' t want to los~ contact 
.. • . , . • • # • 

with h:iJn, was dependent on him, didn'~ ch~p.~nge his"'view~ ." :Wa te~.t~~ied, 

"Objectively, . ~ had put politics. on the shelf. " 

\. . 
2. · Linda Harris told JF that her. broth~r was in jail, had been put in 

prison .for being a Robin Hood , stealing from the rich to aid the poor, and · 
• 

had dono a lpt of ~ork trying .to save sma;Ll pusinesses . She told 1B that 

he was _ou~ of, jail when .. she started working at_ PW_ and had loarned [.tis . 

skills on the st:eets •. She told. LJa that he had just gotten out ?f ,jail. 

and was a lawy~r ·and accountant. · Linda Harr is told throe conflicting stories 

about ,her brothe~:s prispn and business .~~pe;rience , but JF te9tifies , 

"I knew SB had been in prison, but ho didn~t. ~ring it up. a1,1q I didn't 

question. pim ab?ut. it. " No inv!3stigation was. made of SB ' s prison reco:OO 

or, past practice. f .• .. . I 

3. Brandriet ' s actu~l pe~formance around concrete tasks at the PWwas 
I I 

one of making ~ommitments .to do something and then not following .through. 
. . . 

When JF .questioned 1H about . the de~irab.ility of selling the PW building, LH 
. ,.- : - . . .. • . . . 8.: . . .:; 

put out that there were other options and that JF should talk to her brother, 
• . • • ::> ; 

.SB, who knew a lot about those things. Brandriet came in sounding like an 
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expert , and JF ' 5 response w~s , ~"Her'e ' s someone to help me , now I won ' t have 

to do ail the hA':r~cf wo~i( .myself; " and "I said • give me information, • and 

he gave ·me irlforma'tion. ·sounded, good, ·I became dependent · on him, on his 

information." "I said·, ' Take it ·away, Steve.'" SB ·made commitments and · 

was given authorization to deal with the most vital aspects of the PW 
. . 

management . At hJ.s direction, with the pr6mis:e of a new buying system on 

the way,· PW stopped' orderini food. This' created · a s ituation where the 

regular PW workers had little to do and the PW customers could not. depeiJ.9 . . 

on getting what they neoded from PW. In this situation , SB lagged and de­

layed ·1.n delivering th'e promised new· buying system. He often· wouldn ' t 

come in for days at a · time·. He was also responsible f or the payment of 

old bills, and for developfug a new bookkeepirig system. He didn ' t d eliver 

the goods. on these, either, He instead came to PW leadership with a pro­

posal. He would oe leaving for Alaska soon , need.ed money~to live on, 

pay some bills. He wanted <:P500 f or two weeks work and in that time he 

would finish tqe buying and bookkeeping systems and deal with the accounts 

payable. His practice in the two weeks was similar to the pattern he had 

already established--he didn ' t 'get the .work done and as a matte~ ot fact 

didn't show up for one of the weeks. He ended up getting paid for three 

weeks and still little 'or nothing to show f or it. When ' ask€d why ·he w~sn't 

thrown out when he failed to deliver , .MR responded, "we ·cl idn't want to 

fail . W~ had a feeling we couldn't do it if SB wasn 't there . We thought 

maybe he would do it." 
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4. In connection with his work at PW, Brandriet also displayed other 

signs that he was .not acting in the interests of PW and the working. 

class . He spent alot of Pw money for gas and supplies, this was not 

checked out by primary leadership, and SB was "never confronteq about money." 

JF, as a matter of fact , bureaucratically signed the petty cash vouchers 
. -, 

without looking at them, so the PW worker in charge of them, although 

sho originally thought SB 's spending to be out
1
of ,line , didn ' t say any- f 

thing, assuming that this was the way things were done here . Brandriet 

also developed a pattern of doing work when no one was around . It must 
'1 

be remembered that his work involved PW financial information , a pretty 

sensitive area. When doors andwindows were found open. at times when PW 

was not open no one questioned SB about them, although ~~ and JF were . . 

awa~ that he worked alone at odd hours and had a connection with Eileen who 

had a key to PW. Brandriet ' s .!use of a tape recorder. at P~was only 

questioned superficially, and JF was satisfied that SB was using one 

because that was hi~ normal way of working. '( ~ 

5. Assessments of Brandriet were forwarded at different times by secondary 

l eadership at PW and by other organizaticn members who had contact with 
• J l: 

him; 

a. An ass essment was made by MB that SB was not a lawyer or an 
. " 

accountant. Despite suppo~ti."lg evidence , (the payroll taxes that SB did 

were incorre~t and had to be red~no) , this assessment was discounted out 

of hand , neither investigated nor centralized, ' . r 

• I 

-
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b. LB assessed SB as being a 'snitch •·; this assessment and others 
J t 

by LB were i gnoroo . T~.e reason -that JF put for:vard for this was? .. ". ~·le 
. ,. 

thought we had an assessment of SB's motivatiohg factor (tryiOg to help 
' 

his sister)·. I fel~ that Larry had a contradictic:m , .needed to grasp soc­

ialized labor , property. $ome of the timo ·whenhe gave information, I saw 
j . , ,. 

it through where I saw him coming from." It is significant that LB had a . . 

material basis for judging ~B; 

like him all my life." 

in ·his . words , "I • ve been around snitches 

·. 
r j b 

LB ' s testimony ~ollqws; 
.,. 

"I hung arounq .Linda Harris and her husband. We went out 
d r inking t ogether-. · they t alked about the warehqlis e , bitched about ·-. 
it, said maybe they should · take it over . Her brother was talking 
about taking it over too. The 1~arehouse needed to be tightened up. 
Doors . 1-rero found unlocked on Stevens Av. Thoy talked to me , star ted 
to sway me for awhile . tJa was running off with too much politic~ 
1~, JF, were never there . It was too loose . I walked into tho office 
at the wir.ehouse: Stove, Linda H, 'Torry, Ei leen , wer e there having 
a mooting all alone . SB made a statement that if they tried to· fire 
him, ho ' d call tho cops . · 

"I told J.F' about it, and he said he was working with him. t-lork­
in!S with him. SB was putting the make on women , had Eil een . I could .. 
see it happoning. ffad . her brainwashed . ll.s soon as he came in the 
warehouse , all he could talk. about was private e~terprise. ,He ' d talk • 
in front of me , th9ught I ' d go alon~-S with him. I wanted to find out 
more about where he "tvas at . He was trying to .get a business·. 

"The mE.:eting wa,s ~bout two weeks qefore the takeover. I gave 
the information to JF ; MR ~ and Wa . Tho doors and windows wer~ 
found open one month qeforQ the takeover . Tho gatE! was broken and · 
the gar age was open ·one morning when we came to work . I saw it when I 
went there in tho morning • . Two. days later a. window was ·open , one day 
later , the .Stovens Av . door was open again . I ;r epor ted it to LJa• 
she thought she was doing it •. : .LJa said she 'd t-ighten up . Ther-1 the 
window was open again . .l!.'veryone was aware , and tho window was stil-l 
open . Looseness in tho warehous.9 . I criticized for not getting 
business dono all t.."le time. LJa would go someplace and talk ·about 
politics, JF could be getting more acc.mmts, but ·· he -was never' th~ro . 
:3B was doing.JF ' s work. Wiridow~ and st.uff were still open, . I got 
uptight about LJa being out -all the. tim~ . I reported ·to JF , reported 
all the things that were happening. Got pissed off at JF and , LJa, 
because nobody was paying att~mt,ton. to .what .I had to· say. Wantt.'Cl to 
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take over the milk collective because no one would talk to me, 
unless I was in study. The people in the milk collective weren ' t 
hooked up , never got together with ·people in the warehouse . 

"Why didn't peopl e l isten to me? I ' ve been around snitches like 
SB all~ life . Didn•t pick · up on him at first, started thinking 
about it. I wasn ' t sure. Wasn't he on~ gonna be there two weeks? 
I asked JF about that. I rea~ saw it a coupl e of weeks before the 
takeover , never talked too much before that . Tol d JF about it and 
JF said he was working on it. · Wrote an assessment . What happened to 
it? We gotta l earn to deal with peopl e , stop gullshitting, not 
moving forward , l~tting people get in our way. I ' d hear Eileen and 
Linda H coming off the wall with all kinds of crap. Ques~io~ing 

leadership all the time •• They 'd talk all over the warehouse, Terry 
too. I guess they thought it didn't matter if I heard. They 
shouldn't have been able to do that . We have to get rid of people 
like that . Told JF what I'm saying now." . 

d. LJa became critical of SB . Al though she .was uncertain and 

unconfident of what she saw , and feeling guilty about not having the 

situation under control, she put out her ct.itic.isms. JF testifies, · "LJa 

was consistent in raising questions, I would answer defensive~. " LJa 

testifies, "I had guilt that I wasn ' t on top of it . ~ }tv leadership was 

JF and ~lR. They put uut that I wasn't in l eadership , guilt-tripped .me. 

JF guilt-tripped me. I should move downstairs (on the floor with the 

regular PWworkers), . should get out of the picture . I saw MR and JF, 

saw the · contradictions , felt stifled •" LJa put out that she thought SB 

was bourgeois pig, ·when primary leadership was trying to assess whether 

he was an opportunist or not. About that same time she also raised 

criticisms of the meeting Brand~iet set up with Rahders and DANC people, 

asking .why·PW went to it; she fingered Kris Olsen as an agent, and pointed 

out 'that it was SB, not PW leadership; who was in control. LJa had a 

material basis for her attitude toward SB . His practice with her was heavy 

with se~ism and class contempt; .he criticized her for butting in with pol­

itics into the important work he was doing and looked rlown on her for not 

.. ' 

' . 

' -· . 
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having bourgeois management skills. But J.F and MR put out that LJ a was · 
·.· 

not in leadership , and that ~hey had the situation under centro~ . 

e .-, LJo, upon arriving on the· scene at PW, questiones;l whether SB 
. :. 

was a .' Irlg '. She testified ,,· "JF still defended him." ,.., 

f. MJ put out that SB was organizing against the leaders~ip of PW 

when he caine to .:3elby to discuss legal matters with. her .. It is. not clear 

whether MR received this information from MJ or not , only that ~t was 

not discussed by primary leadership at PW. 

5. Brandreit was clearly playing on the disc ontent of PW workers. LB 
... 

testified about a meeting of SB and warehouse workers where SB threatened 
. . 

to ca],.l :the cops if they tried to 'fire him. LB also forwarded information .. 
abqut what the warehouse worker wer e saying about l eadership and ~he sit-

uation in general. LJa also had reports of worker disc'ontent that she-

brought to JF and MR. At e. PW meeting where SB came out with h~s anti-

politics, ~nt~-PW leadership l ine and was forced to back down , Terry was 

heard to tell SB, "You chickened out. " 

•• 

J • 1 1 v 
6. Right after he was hired ( early March) SB received a phone call, for 

, r 

John Harding from Dick Rahders , 'lawyer for the Dfu~C reactionaries. LJa 

testified, "SB was called . SB wanted · us to meet with the DANC r eaction-

J 

aries and their lawyer, .We went. There was a struggle after the meeting over 

whether we should have gone. Figured Kris Olsen was an agent-they asked 

questions about names, r e lationships, at the meeting . Why did they want 

to know that? We .. shouldn ' t have gone . But· SB push~ for us to go, and 

we went . The qu~stion was, • Who ' s in control . her e? '" 
. 

LJa asked that . : 
question. 

. . 
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All the above events occurred at least two weeks before the April 

1st coup. Many occurred months before. All of them were reported to 

PW priina.ry leadership at the time or shortly after they occurred, Why didn't. 

primary leadership at PW 'asses~ the situation, the material reality of it, 

and act accordirigly?- ·WhY d~ SB have legitimacy ·in the oyos of pri!Jl8.l'Y 

leadership while people like 'LB had none? Why··was · SB's opportunism, 

sexism, and working class cont'empt tolerated ad~ in effect, rewarded? 

Most important, why were· the assessments· of" SB and of the many •Suspicious _:,' 

aspects or SB's behavior not passed on to CL? 

CONCLUSION 

The principal contradiction at PW 1-1as a class contradiction and the 
' . . 

main struggle at PW was a class struggle. . The contradiction played itself . .~ . " . . ; . . 

out between the opportunist class enemw Steve Brandriet and his allies vs. : . . . . . . ... ~ . . . ·.. . . . . ~ 

the ri~ing force of revolutionary organization. The identity between .SB 
;.; 

and the rising f?rce of ~roleta:ian organ.ization was interd.ependence, .mutual 

dependence for existence , SB was dependent on organization, dependent on 

the momentum of tho Coop ~ovement and dependent on the many l~ng hours of 

volunteer labor that built the PW to further his opportunist schemes . In 
. ! ' ~ : . . . t . 

turn, the pett~ bourgeois olements in primary leadership at PWwere 

dependen~ on SB for his ~ourgeois economic skills, and more impor~ant~ to 
~ . ..: 

build ror them their SeJ:lSe of legitimacy. As JF stated , "I could be a 
1 I -. ' • . . 

hot dog , and he would do all the work." 
' 
SB was a ' bourgeois pig ' , as I.Ja so aptly Pll:t it . His skills consisted 

I ""•. 

of putting out a 'line' that th~se not grounded in material class reality . ' ' 

would swallow, Empty .~ro!f!ises. In the t _ime he was .. at PW his position 
J. 

(influence) grew stronger and stronger, and the position (influence) of the 

- .. 
' 

, .• . ., ..... "':: .... · 
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PW leadership weake~ed . For a time, SB and his al];.es b eca.me t:h A du.~~tina.ut 

force at PVJ - until . CL stepped in with :ideological firmness and theoretical 

clarity and dealt . a blow to SB ' ~. schemes. - I 
~ 

The primary leadership at ~W set· the tone and laid the groundwork foi· 

all that was to follow. Du~. to the nature of their bourgeois world views 

(PlCs), they did not m~et the influence of SB-with firmness and were not 

able to deal with him. d~isiv.ely. The general character of their leader -

ship was petty honn;e0:i s, rc!'J.e.; t.j ng the c!lara...:ter of the dominant in-

fl n 0u .,o (pr \.Jld.ps 1 aspe...: t.) of the contradictions (both the principal _ 

~,;uutl'adiction at FIW ' · and the PICs of primary leadership). JF and MR 

acc epted SB ' s .lcadership in cssense : only their commitment to transform 

their world .vi ews and their connection with revolutionary organization led 

them to antagonism with SB when his unquenchable thirst for power became 

overwelmingly obvious. r 

That JF and ~ffi (especially JF) mus~bear the rosposibility for the 

seizure of PW is apparent . The principal contradiction at PWwas a class 

contradiction and the main struggle a class struggle. JF and MR's main 

concern while in primary leaders~ip at PW was their own legitimacy, face . 

They viewed their own personal 'success' at PW as primar y over the advance 

of the working class struggle , and the effects of their idealistic modes of 

thought and we~k class stands are man~ and far reaching in their consequences, 

' Legitimacy', fol' the.IJI,mea~t concetration on the appearance of_ being in 

control of the ~itu.a.t~on rather t?an dealing with the ·materia_l cl..iss reality 

of it. It meant viewing the . positi on of leadership in the most bourgeois 

s ense-that of being on top, in a class above others . 

SB was abl e to fur ther his opportunistic schemes ·precisely because of 

the bourgeois ?ractice of JF and MR. It was no accident that SB, with his 

r • . . .• . , . .t• ' • l I 
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class skills, articulate rap and confident u~nner had legitj~cy in JF 

and MR' s eyes . It was also no accident that LJa and LB, being workj:ng class , 

unsure of themselves, not able to use ~words like opporttinist or economist 

with ease , not possess~ bourgeois class skill~ , were discounted as ·•not 

understanaing' . the significance . of the situation. 
.. · 

The class con tempt 

dispiayed by JF and .MR toward I.Ja and LB was extended t~ the other PW 
. ' • ~ I 

workers, as well, laying the groundwork and c~eating the opportunity for 

SB to organize them into antagonism against their . ' bosses ' . These errors 

in p~act2ce by JF and MRwere ·ideological in their nature , their concern 

for their own legitima~y bourgeois in essense, and had the effect of severely 

ret~dl:Dg, the revolutionary movement. in the 'l'win Cities . 

It must be pointed out ~ howeve~ , that the ideological errors of JF and 

MR, coming from t~eir bourgeois world views , are also a reflection of 

their levels of development. Serious as they were , the;ir mistakes can 

become building blocks f.or JF and .MR to learn from and correct in their 
I ~ 

pra~t~ce , in their struggle to t r ansform themselves into their proletarian 

opposites . 

LEARN F~_QJi_ .QlJ;:.:R-=MI=ST=.AK=E=S--=ID=E~O.;L:=.;O:;...;:GY=-.;I=S:.....::.T=HE;::.,...:;;KEY= 

J 

'rhe l esson to be learned from the seizure of the Peoples' . Warehous e 

is the importance of struggling with and defeating our bourgeois world 

views . That all the errors ·at PW can be traced to individuals , . untrans-

formed PICs. was a lesson not missed by the ~ganization . In the course 

of the .. struggle to defeat the class ·enemies, Steve Brandriet and his alli.es, 

... . 
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~,.nd t o safeguard the Orgg.nization from futuro opportunists, cl-:ass enemie~, 

infi] traters and agents - CL launched a campaign internal to the Organiza. t ion, 

aimed at the defeat of 20 Ene~ Forces within the Organization. This 

campaign, and the resolution of organizational members to wage it whole­

heartedly, will make it very difficult for someone like Steve Brandriet to 

penetrate the ranks of revolutionary Organization and commit his destructiv$ 

acts. 




